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OUR APPROACH TO RESPONSIBLE DEVELOPMENT

During 2024, Origis developed an Environmental Sustainability
Policy to establish our commitment to operating and growing with a
focus on environmentally responsible practices. This policy applies
broadly to our business model, and all employees are responsible
for ensuring its execution. As is outlined within our policy, we aim

to identify and quantify the environmental impacts of our business
and implement effective processes that mitigate these impacts.

It is our goal to minimize biodiversity impacts, prevent pollution
impacts, and protect ecosystems in all life-cycle stages of our
projects and during the daily management of our business.

Environmental performance across our development and
operational footprint is overseen by the Managing Director EPC and
Services, reporting to the CEO and the Senior Vice President Projects
and Construction, reporting to the Managing Director EPC and
Services. Origis maintains dedicated environmental compliance
staff responsible for ensuring the operational execution of our
environmental stewardship compliance activities.

Development

During early-stage project development, we conduct thorough
environmental reviews, obtain necessary permits, and implement
environmental and biodiversity risk management programs for
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each site. Should unique risks be identified, we develop tailored
mitigation strategies. Furthermore, as relevant, we engage third-
party subject matter experts to assess sites for cultural artifacts,
paleontological resources, and threatened species.

Construction

Our standard EPC contract templates mandate adherence to best
practices in erosion control, stormwater management, weather
preparation, environmental avoidance and are updated for every
project to address site specific environmental constraints and
requirements. Additionally, our contracts include provisions for site
restoration and re-establishment of vegetation with native species,
and emphasize the establishment of pollinator-friendly habitats
where applicable. Standard EPC contract language obligates

our subcontractors to obtain our approval prior to use of any
herbicide. We provide comprehensive training to all employees and
contractors involved in the project on the protection of cultural and
natural resources. Additionally, other common mitigation measures
that are utilized during site construction include: avoidance of
environmentally sensitive areas, use of wildlife friendly fencing,
minimization of access roads and use of vegetated buffers.



Origis’ Environmental Sustainability Policy
outlines our commitments to:

Identify the environmental impacts of our business, and implement processes
that mitigate these impacts, prevent pollution and protect ecosystems in all life
cycles stages: development, construction, operating and decommissioning

Minimize waste to landfill and implement recycling programs and partnerships
to improve the circularity of our operations and supply chain

Maintain an accurate and updated greenhouse gas inventory of our operations

Utilize natural resources responsibly through seeking to minimize energy,
and water usage as well improve efficiency

Understand the environmental impacts of our supply chain and identify
opportunities for improvement

Assess our emissions and develop programs to reduce our operational
carbon footprint

Engage with stakeholders including customers, contractors, vendors, business
partners, employees, and the rural communities in which we develop and
operate our projects to understand how we can continually improve our
sustainability performance

Comply with all applicable laws and regulations, and applicable voluntary
obligations; and,

Respect both nature and human life by protecting biodiversity and engaging
with local communities



During the construction phase, we utilize our environmental
management system to monitor incident response and track
compliance obligations. Site audits are conducted regularly by
Origis staff to ensure ongoing compliance and identify areas for
improvement. Incidents of non-compliance or reportable offenses
are documented, investigated, and resolved in coordination

with relevant subcontractors and stakeholders, with corrective
actions tracked to closure. In compliance with federal regulations,
all of our projects develop and maintain Stormwater Pollution
Prevention Plans (SWPPPs) and Spill Prevention, Control, and
Countermeasure Plans (SPCCs), which are monitored and updated
through our EMS to ensure ongoing compliance. Daily and weekly
project observations, construction inspections, and environmental
assessments are meticulously recorded within our EMS, facilitating
proactive management of environmental activities.

Operations

During operations, we prioritize environmentally responsible
practices, including minimizing the use of herbicides. We
specifically avoid products containing glyphosate to reduce
environmental impact and support site safety.

Proper vegetation management is essential for reducing risks such
as fire hazards and preventing damage to wiring or infrastructure.
Origis follows a vegetation management procedure to ensure our
sites are maintained in line with industry best practices. Typically,
vegetation is kept below 18 inches and is routinely cut to a height
of approximately 6 inches to prevent damage to panels from flying
debris during mowing activities.

Solar sites require minimal water during ongoing operations. On
occasion, we use heated water to clean solar panels, but we do
not use chemicals or soap products in our washing processes,
maintaining a chemical-free approach to panel maintenance.

Throughout operation, our sites generate negligible amounts

of hazardous waste, which we responsibly dispose of through
accredited vendors. Although waste volume is minimal, we remain
committed to proper waste management practices.

Recognizing the importance of responsible disposal of solar panels
damaged during construction or operations, we partner with solar
panel recycling services endorsed by the Solar Energy Industries
Association (SEIA) National PV Recycling Program. Damaged
panels are recycled to minimize landfill waste, aligning with our
sustainability objectives.

In 2024, Origis recycled
2,862 solar panels

End-of-Life Site Restoration

While our solar sites are designed for long-term energy solutions,
should a facility no longer hold commercial value, we prioritize
restoring the land to its original condition, to ensure minimal
environmental impact.



OUR FOOTPRINT

In 2024, we reaffirmed our commitment to a robust assessment

of our emissions inventory, completing a full greenhouse gas
emissions assessment for the second consecutive year.

As part of this process, we updated our GHG Inventory Management
Plan, outlining a clear methodology to support systematic and
appropriate data collection, ensuring our emissions reporting
remains relevant, credible, and transparent. We also enhanced

the accuracy of our data, further strengthening the quality and
reliability of our reporting process.

We maintained our
- partnership with Gravity
G raVI'ty Climate, a leading provider

of carbon accounting

software, which supports
the discipline and structure of our GHG accounting process. The
outcomes of our comprehensive emissions report, facilitated
by the Gravity Climate platform, are detailed below. This report
encompasses all Scope 1 and 2 emissions, along with pertinent
Scope 3 emission sources. Our GHG inventory adheres to the
guidelines set forth in the GHG Protocol Corporate Standard,
consolidated through the operational control approach.

In 2024, the majority of our Scope 1 and 2 emissions stemmed

from fuel consumption by our fleet vehicles and electricity usage

at our operational sites and office locations. Notably, Scope 3
emissions constituted nearly 98% of our total footprint. These
emissions predominantly originate from purchased goods and
services (Category 1) and capital goods (Category 2). Additionally,
material Scope 3 emission categories include: fuel and energy
related activities (Category 3), upstream transport and distribution
(Category 4), waste generated in operations (Category 5), business
travel (Category 6), and employee commuting (Category 7).

SCOPE DESCRIPTION TOTAL % of
tCo2e TOTAL
Total Scope 1,2 &3 213,258 100.0%
Scope 1 325 0.2%
Scope 2 - Location Based 3,976 1.9%
Scope 3 208,957 97.9%
Scope 3 — Categories 1 - 2 200,757 94.1%

Scope 3 — Categories 3 - 7 8200 3.8%




Wildlife-Friendly Fencing

As part of our standard site design and construction
practices, we implement wildlife-friendly fencing to
support environmental stewardship and sustainable
development. Wildlife-friendly fencing at solar sites
offers significant environmental benefits by promoting
habitat connectivity and minimizing disruption to local
ecosystems. Unlike traditional fencing, which can block or
injure animals, wildlife-friendly designs—such as raised
bottom wires, larger openings, and thinner wire—allow

smaller mammals and reptiles to pass through safely while

still protecting critical infrastructure. These design choices
support biodiversity by enabling natural movement patterns
and reducing habitat fragmentation. Additionally, wildlife-
friendly fencing typically uses approximately 30% less steel
than traditional chain-link fencing, reducing the carbon footprint
associated with both manufacturing and installation.
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Supporting Our
Communities



@ Supporting Our Communities

COMMUNITY ENGAGEMENT

At Origis, we recognize the importance of community input

and engagement throughout the project life cycle, and we are
committed to fostering meaningful dialogue and collaboration

with the communities we serve. Our community commitment rests
on pillars of transparency, open dialogue, regular updates, and a
dedication to both the economic prosperity and environmental
health of our neighbors, ensuring a legacy that benefits generations
to come. Origis also tailors a community benefits package for each
project undertaken and we work to ensure our philanthropic efforts
align with the communities we serve.

A central component of our approach is early and sustained
engagement during the development phase. We create project-
specific websites, detailed fact booklets and multimedia
community presentations to ensure stakeholders have access to
clear, accessible educational materials and up-to-date project
information. These platforms are accompanied by a dedicated
email address and phone number, allowing residents and local
organizations to ask questions, provide feedback and stay engaged
throughout the process.

Origis also proactively reaches out by phone to a significant
number of nearby residents, offering opportunities to ask questions
directly, express concerns and request ongoing updates. Following

these initial conversations, we mail fact booklets to neighboring
households, community leaders and interested parties. We

then follow up with personalized calls to confirm receipt, answer
questions and gather additional feedback. This hands-on, layered
approach reinforces our commitment to transparency and builds a
strong foundation of trust, clarity and open dialogue between Origis
and the communities we are privileged to work with.

As part of our commitment to inclusive and transparent
development, Origis maintains active communication with
county and local jurisdictional officials throughout the community
engagement process. During the development phase, we provide
these officials with copies of all educational materials shared with
the public, including fact booklets, websites and presentation
materials. We also draft letters that explain our approach to
community engagement, our commitment to public education and
our goal of fostering open dialogue with residents. This approach
ensures that local leaders are kept informed, have opportunities
to ask questions and can help facilitate responsive, community-
centered development.

The impact of our projects reverberates beyond renewable energy
generation. Our projects create employment opportunities during
their construction and operation phases and provide an ongoing



tax revenue stream for the surrounding communities. In 2024, we reached COD (Commercial Operation Date) for three solar projects: Golden
Triangle II, Escalante Solar and Rice Creek Solar. We estimate some of the community benefits from these three projects as follows:

Golden Triangle Il Solar + Storage
150 MWac Solar Capacity [ 50 MW Storage Capacity [ 200 MWh Storage Duration / LOWNDES COUNTY, MS

Golden Triangle Il is part of a portfolio of projects in Mississippi, including Golden Triangle | and Optimist, with a total
capacity of 550 MWac plus 150 MW of battery storage.

+ $106 million estimated direct local economic benefits during construction
+  $145 million total direct local economic benefits during the project life

Escalante Solar
200 MWac Solar Capacity / MCKINLEY COUNTY, NM

Built on the site of the former coal-fired Escalante Generating Station near Grants, N.M, which was retired in 2020, the solar
project began generating carbon-free electricity on June 1, 2024. Escalante was recognized as the 2024 Solar Project of
the Year over 10 MW by Solar Builder Magazine.

» 400 construction jobs
+ Industrial Revenue Bond with McKinley County, N.M., for $7,100,000 in taxes to the county and $2,400,000
in taxes to the school district over the life of the project

Rice Creek Solar
74.9 MWac Solar Capacity / PUTNAM COUNTY, FL

Rice Creek is part of a major expansion of the Florida Municipal Solar Project, one of the largest municipal-backed solar
projects in the nation. Displacing coal and natural gas, the site serves 12 municipal utilities within the state of Florida.

» 300 construction jobs
- $18.3 million estimated direct and local economic benefits during construction and an estimated $2 to $3 million
in local taxes during the first ten years of the project.




Through its Philanthropic Initiative, Origis Energy actively supports
the communities where it operates and where its employees live
and work. In 2024, Origis contributed nearly $11,000 to local causes
across its office locations. The centerpiece of Origis’ annual giving is
our holiday giving program, which empowers each office to select
and support causes that resonate with their local communities.

AMIGOS x’
Holiday Toy Drive
mg KiDS1 . MIAMI, FORIDA

" Austin Holiday Fundraiser
HUMANE AUSTIN, TEXAS
i 'SOCIETY

Rady Childregs Hospital Toy Drive

SAN DIEGO, CALIFORNIA
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Building Community Trust: The Lariat
Storage Project in Coconino County, AZ

Origis’ work with the community in Coconino County for our Lariat Storage Project began in 2023, when we began reaching out across the county.
We started by calling residents to introduce the project and to see if they would like to receive more information about the project for them to
evaluate themselves. These calls were promptly followed up with a personalized letter that further introduced Origis, the project developer, and
provided project specific resources (website, phone line and email) for residents to reach out to at any time. In that same package, we included
a project fact booklet that not only provided project specific information, but a bit more about how battery storage technology worked. The Origis
team mailed hundreds of residents throughout the county, including the neighbors closest to the project site.

We followed up this mailing with calls to ensure residents receipt of the package, to answer any questions and to identify those who wished to stay
up to date with the project. Over the next few months, we provided key project updates to residents and answered any questions that came in
through our phone and email lines, ensuring that we continued to keep the community informed of our work.

In October 2023, we hosted a community forum open to all Coconino residents. This event provided us with an opportunity to get to know our
Coconino County community even better and engage with residents who were interested and in attendance. The Origis project team was on hand
to share more information about Lariat Storage and answer any questions.

Almost exactly a year later, in October 2024, the Lariat Storage Project went before the Coconino County Planning Commission where the project
was met with unanimous approval. This project is currently being marketed with an expected commmercial operation date between 2026 and 2027.



STAKEHOLDER ENGAGEMENT

In 2023, we completed our first comprehensive materiality assessment. During this assessment, we defined our key stakeholders. Our approach
to stakeholder engagement considers guidance within our Origis Code of Conduct, our Supplier Code of Conduct, our Anti-Corruption policy
and other key policies. Frequency of engagement is dependent upon the stakeholder group and appropriate to the nature of the relationship.

STAKEHOLDERS KEY TOPICS ENGAGEMENT CHANNELS
Project-Specific Website & Phone lines
Environmental Stewardship Community Surveys
Community Economic Development Origis Philanthropic Initiative
Social Benefits Attendance at Local Events
Project-Specific Educational Material
Health & Safety Engogement Survey
Talent Development & Retention raining Events
- Employee Townhalls
Employees Belonging, Empowerment & Culture

Leadership Competency
Fair Compensation

Performance Reviews
Whistleblower Portal/Ethics Hotline
Annual Impact Report

Industry Associations
& NGOs

Climate Mitigation
Decarbonization

Geopolitical Changes

Market Changes & Current Trends

Attendance & Participation at Events
Annual Impact Report

Suppliers &
Subcontractors

Safety

Business Ethics & Human Rights
Labor Practices

Terms & Conditions

Engagement with Origis EPC Team
Supplier Onboarding Process
Supplier Meetings & Feedback
Supplier Code of Conduct
Whistleblower Portal

Investors &
Financial Partners

Performance to Forecast & Operational Excellence
Business Conduct & Ethics

Financial Performance

Sustainable Business Practices

Meetings & Site Visits
Financial & Non-Financial Metric Reporting
Annual Impact Report

Government
& Regulators

Compliance & Record Keeping
Permitting
Reporting & Transparency

FERC and NERC Reporting

Reporting in Compliance with National
and Local Requirements Across the Globe
Whistleblower Portal/Ethics Hotline

Customers
& Offtakers

Decarbonization
Affordable Energy
Innovation

Reliability & Resilience

Meetings and Site Visits
Attendance & Participation at Conferences
Origis Philanthropic Initiative

Website:
origisenergy.com
Social Media:
Linkedin, X,
YouTube




MEMBERSHIPS & ASSOCIATIONS

Origis maintains corporate memberships in various industry
associations that support the renewable energy industry. Our
membership in these associations helps us stay abreast of industry
changes and supports professional development opportunities

for our employees. We do not make any contributions to these
organizations beyond membership fees. Additionally, we do

not make corporate contributions to individual candidates or
political committees supporting candidates in federal, state, or
local elections or other political activity. For a complete listing of
membership organizations we support please visit our website.

THOUGHT LEADERSHIP

Origis is proud to host the Power Players by Origis® podcast, a
dynamic series accompanied by a blog, designed to disseminate
insights and innovative ideas from leading experts in the clean
energy sector. Our aim is to establish thought leadership within
the industry, fostering a platform for meaningful discourse and
knowledge exchange.

8 rower
@ Players

. BY ORIGIS’

Critical thinking to deliver the clean energy promise

Power Players by Origis® episodes can be found on the Origis website.

AMERICAN

Business
LEAN
S WER||Member,

O CEBA

Clean Energy Buyers Association

@WRISE

Women of Renewable Industries
and Sustainable Energy

Solar Energy
Industries
Association®

Member

Throughout 2024, we curated a lineup of episodes spotlighting key
voices and perspectives within the clean energy landscape:

« Insuring Solar Bankability (Episode #24)
Featuring guest Carol Stark, Managing Director for Aon’s
North America Renewable Energy Practice, this episode
discusses strategies to reduce insurance costs for large-scale
solar projects.

e Powerful Partnerships: Community Engagement for
Renewable Energy Projects (Episode #23)
Featuring Joe Rand, Energy Policy Researcher in the Energy
Markets and Policy Department at Lawrence Berkeley National
Laboratory, this episode discusses community engagement
strategies for developing renewable energy projects.


https://origisenergy.com/power-players

Shedding Light on Solar Underperformance (Episode #22)
Featuring Rhone Resch, President and Chief Revenue Officer
of Solarlytics, this episode discusses the causes of solar asset
underperformance and how to address them.

Securing Solar Assets from Cyber-Attacks (Episode #21)
Featuring Henry Sienkiewicz, senior information technology
executive and Georgetown University professor, this episode
discusses best practices for improving cybersecurity.

Storing the Energy Transition (Episode #20)

Featuring Jordan Cole, Chief Commercial Officer at Hydrostor,
this episode discusses developing the long duration storage
market.

Creating the Future of Renewables (Episode #19)

Featuring Dean Solon, founder, CEO, and President of Create
Energy, this episode discusses the future of renewable energy
and how to build it.

Merging Pathways to Net Zero (Episode #18)

Featuring Dr. Charles Sims, Director for the Center for Energy,
Transportation and Environmental Policy at the University of
Tennessee Baker School of Public Policy and Public Affairs, this
episode discusses the “Valley Pathways Study.”

Scaling Big Solar (Episode #17)
Featuring Alex Au, Chief Technology Officer and a co-founder
at Nextracker, this episode discusses scaling big solar.

« Right Sizing Solar Risk (Episode #16)
Featuring Jason Kaminsky, co-founder and CEO of kWh
Analytics, this episode discusses the history and future trends
of risk assessment and allocation for solar assets.

- Energy Triangle: Pressure and Possibility (Episode #15)
Featuring Cristin Lyons, partner and head of Scott Madden’s
energy practice, this episode discusses generation and
demand side pressure.

N R

Episode #18—(L to R) Janice Loppe, Director Sustainability, Origis
Energy and Dr. Charles Sims, Director for the Center for Energy,
Transportation and Environmental Policy at the University of
Tennessee Baker School of Public Policy and Public Affairs



Industry
Leadership

As part of our ongoing commitment to innovation and best practices, our employees actively engage with industry
associations and events through speaking engagements and expert panels. These contributions foster knowledge
sharing and reinforce our leadership within our industry. In 2024, our employees participated in a number of industry
events, and shared insights and expertise on a variety of industry relevant topics.

FEBRUARY 2024

Infocast
ERCOT Market Summit

Origis participated in the panel,
“Solar & Wind Developers’
Perspectives” addressing changing
conditions and the impact on
renewable demand.

MARCH 2024

Infocast
Solar + Wind Finance
& Investment Summit

Origis participated in the panel,
“New Trends & Challenges in
Development”

APRIL 2024

Solarplaza Summit
Asset Management
North America

During April 2024, Origis’ Managing
Director Services moderated a
panel discussion, “O&M Automation:
The Rise of Robots.” Origis also
participated in a panel discussion,
“Bringing the Solar Workforce to the
Next Level.”

APRIL 2024

The Renewables Talent Lab
by Mitch Robbins

Origis participated in a podcast
interview sharing insights on the
challenges and successes of building
talent within an industry experiencing
rapid growth.

MAY 2024

Solar Media
Large Scale Solar USA

Origis participated in a panel tackling
“Underperformance Across Solar
Asset Lifecycle.”

SEPTEMBER 2024

SEIA (Solar Energy Industries
Association) & SEPA (Smart
Electric Power Alliance)

RE+ 24

Origis
presented a
poster titled
“Cybersecurity
Toolset to
Improve Solar

Asset Security.”

OCTOBER 2024

Infocast
Southeast Renewable
Energy Summit

Origis participated in two panels,
“Profiting from Growing Demand
and Overcoming Renewable

Energy Development Hurdles in

the Southeast” and “Measures

to Improve Long-Term Project
Performance and Reduce Project
Attrition — Role of O&M.” Additionally,
Origis moderated a panel discussion
addressing the topic of “Community
Engagement and Other Effective
Strategies for Increasing Local
Acceptance of Energy Projects.”

NOVEMBER 2024

Infocast

Global Clean Hydrogen:
American Production

and International Markets

Origis participated in a panel
discussion, “Perspectives on Large-
Scale Private Project Development.”
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% Governance & Business Practices

SUPPLY CHAIN MANAGEMENT

At Origis, we recognize that we have a responsibility to mitigate
and manage the full range of social and environmental impacts
related to our business, including the impacts within our supply
chain. We expect our suppliers to behave in an ethical and socially
responsible manner, in line with the expectations we outline within
our Business Code of Conduct and Supply Chain Code of Conduct.

We recognize that the solar supply chain is at risk for human rights
abuses, including forced labor. We are a signatory of the SEIA Solar
Industry Forced Labor Prevention Pledge and are committed to
ensuring the solar supply chain is free of forced labor and to raising
awareness within the industry of this important issue.

In accordance with our commitment to prevent supply chain
human rights abuses, we are part of a developer consortium to
perform robust supply chain audits. In performing these audits, the
consortium utilizes the SEIA Solar Supply Chain Traceability Protocol,
a set of best practices intended to help solar companies ensure
that the panels they purchase are free of unethical labor practices.
We have implemented stringent provisions to mitigate the risk of
forced labor within our contracts, which all suppliers are required to
accept during our vendor onboarding process.

These provisions include:

« Supplier representation certifying compliance with all
applicable laws, including Section 307 of the Tariff Act of 1930
(19 U.s.Cc.1307)

« Detailed covenant in the form of a Supply Chain Code
of Conduct exhibit

« Indemnification clauses in cases of supplier non-compliance
with the Supply Chain Code of Conduct

« Non-compliance with the Supply Chain Code of Conduct is
deemed an event of default

To streamline our processes and preempt any potential delays,
we proactively request traceability documentation from our
panel suppliers. This approach ensures seamless operations and
minimizes disruptions due to material holds. As a result of these
processes, Origis did not experience any shipment holds or delays
related to customs or Uyghur Forced Labor Prevention Act (UFLPA)
compliance in 2024.

In 2024, we made significant improvements to our supply

chain processes across several key areas. We introduced a

new onboarding process for supply chain employees to help
newcomers more easily navigate workflows and integrate into the



team. In collaboration with our safety leadership, we developed a
subcontractor prequalification process to ensure all subcontractors
working on our sites have the necessary procedures in place to
perform their job scopes safely. We also enhanced internal controls
for the purchase requisition process and launched a series of
ongoing training sessions for internal personnel. Additionally, in
partnership with a selected distributor of MRO (Maintenance, Repair
& Operations) products, we implemented a purchasing program
that enables our EPC and services teams to order directly from the
vendor—resulting in better pricing, improved terms, reduced lead
times, and less purchase order complexity. Moving forward, we will
continue to look for opportunities to ensure ethical supply chain
practices and improve operational efficiency.

In 2024, we updated and strengthened our Supplier Code of
Conduct in alignment with the United Nations Guiding Principles

on Business and Human Rights, the Core Conventions of the
International Labor Organization (ILO), including the ILO Declaration
on Fundamental Principles and Rights at Work, the SEIA Solar
Industry Commitment to Environmental & Social Responsibility, and
the Responsible Business Alliance Code of Conduct. Our updated
Supplier Code of Conduct outlines our expectations for suppliers
and their employees, agents, and subcontractors with regard to
the following:

« Human Rights and Fair Labor Practice

+ Freely Chosen Employment

+ Non-Discrimination & Non-Harrassment
« Freedom of Association

« Legal & Regulatory Compliance

+ Health & Safety

+ Environmental Protection & Compliance
+ Intellectual Property & Data Protection

« Responsible Sourcing

BUSINESS ETHICS

Origis’ Managing Director Legal, General Counsel & Secretary,
spearheads our business ethics and compliance initiatives. We
uphold both a Code of Ethics and an Anti-Corruption Policy. Our
Code of Ethics is publicly accessible on our company website. All
Origis employees, officers, and directors, are required to comply
with these policies and ensure that others under their supervision
do as well.

As outlined within the Origis Code of Ethics, ethical business
conduct is a fundamental operational principle and we are
committed to ensuring that all directors, officers and employees
observe the highest ethical standards of business conduct. Our
Code of Ethics embodies our approach to providing a fair and
inclusive workplace and ensures all our stakeholders are treated
fairly and with dignity and respect (See Culture & Engagement
page 13). All employees are required to undergo mandatory training
on our Code of Ethics and Anti-Corruption Policy as part of our
employee onboarding process.

Origis’ Anti-Corruption Policy requires all employees and
contractors to comply with the U.S. Foreign Corrupt Practices Act
(FCPA) and all other applicable anti-corruption laws. Throughout
its operations, Origis seeks to avoid even the appearance

of impropriety in the actions of its directors, employees and

third parties. In 2024, we enhanced our Anti-Corruption Policy

by introducing clearer guidelines on political and charitable
contributions, reinforcing our commitment to a strong due diligence
process. We also added new guidelines around the hiring of third-
party agents that will do work on behalf of Origis that involves
contact with U.S. or foreign government officials, including risk-
based due diligence by the business unit and the legal department,
if necessary.



Origis has also implemented an online ethics line via a secured
website portal, hosted by a third party which offers employees

a confidential and secure channel to report compliance policy
violations anonymously. This secure website is a comprehensive
and confidential reporting tool that enables management and
employees to work together to address any misconduct in the
workplace, while cultivating a culture of compliance and a positive
work environment. In 2024, we received only one complaint though
our secure ethics line. Following an internal investigation, we
determined a breach of ethics had not occurred, but to further
remediate the complaint, additional training was provided to the
parties involved.

Origis holds regular meetings—at least quarterly—between our
Managing Director Legal, General Counsel & Secretary, and

outside counsel to assess risk trends, including those related to
ethics. Insights from these discussions inform actions such as
policy updates and targeted training initiatives. In 2024, Origis also
implemented a contract management system to further strengthen
and streamline our contracting processes. The platform was rolled
out organization-wide, accompanied by a comprehensive training
program. It enables our legal team to manage contracts more
efficiently, reducing risk and enhancing compliance.

DATA SECURITY

Origis is firmly committed to prioritizing privacy and data protection
across all aspects of our operations. We understand that data
security and privacy are universal concerns, and as such, we are
dedicated to safeguarding the privacy of all parties with whom

we share information or data. Our approach to privacy is clearly
outlined in our privacy policy, readily accessible on our website.

Responsibility for overseeing data security falls under the purview
of Origis’ Vice President of Digital Technology. We adhere to a
cybersecurity risk management strategy that aligns with the
National Institute of Standards and Technology (NIST) Framework
for developing our Cybersecurity program. In addition, we comply
with the applicable regulatory requirements set forth by the North
American Electric Reliability Corporation Critical Infrastructure
Protection (NERC CIP) for all our operational renewable assets.

All employees undergo annual cybersecurity training, covering
various aspects of data security, data protection and data
safeguarding. Additionally, we regularly conduct simulated
phishing campaigns and tabletop exercises to fortify our defenses
against potential threats. Origis utilizes a training platform to
ensure employee compliance with its cybersecurity awareness
training program, and to conduct regularly simulated email
phishing attacks. Our secure email gateway rigorously screens
and processes inbound emails to mitigate risks associated with
malware, malicious intent, or content that violates company policy.

At Origis, we maintain a robust cybersecurity policy that
underscores the collective responsibility of all users in upholding
our security posture. Non-compliance with this policy may result in
disciplinary measures, including dismissal or contract termination.

Furthermore, Origis exercises strict control over stakeholders’
information and refrains from sharing or selling it to third parties.
In 2024, Origis received no complaints regarding breaches of its
privacy policy, losses of any stakeholder data, or cybersecurity
incidents.



ABOUT THIS REPORT

This is our annual Impact Report and is reflective of our sustainability performance for the 2024 calendar year, unless otherwise noted. The
environmental data contained within this report covers all sites that fall within the boundaries of our operational control. Social and governance
data covers 100% of our workforce.

The data contained in this report was vetted through reviews by internal subject matter experts as well as our executive management team.
No external assurance has been sought for this report. We prepared this report referencing reporting principles and disclosures from the GRI
(Global Reporting Initiative) Standards as detailed in the GRI index on page 41.

We welcome your feedback and invite you to send comments to the Origis Sustainability Committee: sustainability@origisenergy.com

DISCLAIMER

This report (“Report”) does not constitute an offer or a solicitation of an offer in respect of any information or assets described in this Report. The information in this Report is merely informational and is
provided solely for discussion and evaluation purposes. The information discussed and provided in this Report is subject to change without notice. The information may contain statements which are
either missing information or which assume completion of matters expected to be completed in the future. Accordingly, this Report does not purport to be all-inclusive or to contain all the information
that may be required in relation to such discussions or for an evaluation of any opportunity. Prospective investors are required to conduct their own independent due diligence and verification with
respect to any information in this Report. This Report shall not form the basis of any contract or commitment. This Report does not constitute investment, legal, tax or other advice, and does not take
into consideration the investment objectives, financial situation or particular needs of any particular investor.

Although reasonable care has been taken to ensure that the information given in this Report is accurate, it has not been independently verified. Accordingly, no representation or warranty, express or
implied, is made in relation to the accuracy or completeness of the information and opinions expressed in this Report and, to the maximum extent permitted by law, any and all liability in respect of
such information and opinions is hereby expressly excluded, including, without limitation, any liability arising from fault or negligence, for any loss arising from the use of this information or otherwise
arising in connection with it. No responsibility is accepted by Origis USA, LLC (“Origis “ or “Company”), its affiliates or any of its directors, representatives, officers, employees, counsel, agents, advisors,
associates nor any other person, for any of the information or for any action taken by you on the basis of the information or opinions expressed in this Report.

This Report contains statements concerning expectations, beliefs, plans, objectives, goals and strategies in respect of the Company. These statements are “forward-looking statements” within the
meaning of the Private Securities Litigation Reform Act of 1995. Although Origis believes that these statements are reasonable, they cannot assure potential investors, customers or prospects, or, busi-
ness partners, that these expectations will prove to be correct. Forward-looking statements involve a number of risks, assumptions and uncertainties, and actual results may differ materially from the
results discussed in the forward-looking statements. No representations are made by Origis or its affiliates as to the accuracy of such statements.

The following are among, but are not the only, important factors that could cause actual results to differ materially from the forward-looking statements: (i) state and federal and local legislative or
regulatory developments including developments by regional transmission operators; (i) national or regional economic conditions; (iii) changes in the size and composition of industrial, commercial
and residential service territories; (iv) the timing and extent of changes in commodity prices, equipment and construction costs, and interest rates; (v) weather variations and other natural phenom-
ena; (vi) the availability and terms of financing; (vii) the ability to consummate, terms and timing of acquisitions and dispositions; (viii) conditions in the national and regional electric generation
industry; (ix) the development of new power plants by competitors in the same geographic areg; (x) the development on near or adjacent properties that could affect the flow of wind across a project;
(xi) the development of additional generation in the area or the risk of failure to existing transmission resources that could create or increase the risk of curtailment on transmission routes; (xii) actions
undertaken to mitigate the risk of or effects of wildlife fatalities; (xiii) risks incidental to the Company and its affiliates; and (xiv) other factors discussed in this Presentation.

The contents of this Report are confidential and proprietary to the Company and are being furnished to prospective investors, customers or prospects, or, business partners. THIS CONFIDENTIAL INFOR-
MATION IS PROVIDED TO PROSPECTIVE INVESTORS, CUSTOMERS or PROSPECT, or BUSINESS PARTNERS FOR INFORMATION PURPOSES ONLY. ORIGIS, NOR ANY OF THEIR RESPECTIVE AFFILIATES, DIRECTORS, REPRE-
SENTATIVES, OFFICERS, EMPLOYEES, COUNSEL, AGENTS, ADVISORS, ASSOCIATES NOR ANY OTHER PERSON MAKES ANY REPRESENTATIONS OR WARRANTIES AS TO THE INFORMATION CONTAINED HEREIN.



GRI Content Index

STATEMENT OF USE

Origis has voluntarily prepared this GRI content index to support transparency and has reported in reference to the GRI Standards, using
them as a guiding framework where relevant and practicable. While not reported in full accordance with the GRI Standards, this index maps
disclosures to GRI topics to the extent feasible.

GRI STANDARD DISCLOSURE LOCATION IN REPORT

GRI 2 General Disclosure

2-1 Organizational details About Us

2-2 Entities included in the organization’s sustainability reporting Governance & Business Practices: About this Report
2-3 Reporting period, frequency and contact point Governance & Business Practices: About this Report
2-4 Restatements of information Governance & Business Practices: About this Report
2-5 External assurance Governance & Business Practices: About this Report
2-6 Activities, value chain and other business relationships About Us

2-7 Employees Employee Experience: Our Employees
2-12 Ro!e of the highest governance body in overseeing the management Our Approgch to S'ustainability: Governance of

of impacts Sustainability Topics

Our Approach to Sustainability: Governance of

2-13 Delegation of responsibility for managing impacts Sustainability Topics




GRISTANDARD

DISCLOSURE

GRI 2 General Disclosure

LOCATION IN REPORT

Our Approach to Sustainability: Governance of

2-14 Role of the highest governance body in sustainability reporting Sustainability Topics
2-15 Conflicts of interest Governance & Business Practices: Business Ethics
2-16 Communication of critical concerns Governance & Business Practices: Business Ethics
2-17 Collective knowledge of the highest governance body our Approgch to S.UStO'nqb”'ty: Governance of
Sustainability Topics
_ . CEO Message; Our Approach to Sustainability: Our
2-22 Statement on sustainable development strategy Sustainability Strategy
Governance & Business Practices: Supply Chain
9-93 Policy commitments Management, Business Ethics, Data Security;
Y Environmental Stewardship: Our Approach to
Responsible Development
Governance & Business Practices: Supply Chain
_ . . . Management, Business Ethics, Data Security;
2724 Embedding policy commitments Environmental Stewardship: Our Approach to
Responsible Development
2-25 Processes to remediate negative impacts Governance & Business Practices: Business Ethics
2-26 Mechanisms for seeking advice and raising concerns Governance & Business Practices: Business Ethics
2.8 Membership associations Suppqrtlr)g our Communities: Memberships &
Associations
2-29 Approach to stakeholder engagement Supporting our Communities: Stakeholder Engagement
2-30 Collective bargaining agreements Employee Experience: Our Employees
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GRI STANDARD DISCLOSURE

GRI 3 Material Topics 2021

3-1 Process to determine material topics

LOCATION IN REPORT

Our Approach to Sustainability: Materiality

3-2 List of material topics

Our Approach to Sustainability: Materiality

3-3 Management of material topics

Our Approach to Sustainability: Materiality

GRI 201: Economic Performance 2018

201-1 Direct economic value generated and distributed

Supporting our Communities: Community Engagement

201-3 Defined benefit plan obligations and other retirement plans

Employee Experience: Benefits & Compensation

GRI 203: Indirect Economic Impacts 2016

203-2 Significant indirect economic impacts

Supporting our Communities: Community Engagement

GRI 205: Anti-corruption 2016

205-2 Communication and training about anti-corruption policies and procedures

Employee Experience: Training & Development
Governance & Business Practices: Business Ethics

GRI 303: Water and Effluents 2018

303-1 Interactions with water as a shared resource

Environmental Stewardship: Our Approach to
Responsible Development
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GRI STANDARD DISCLOSURE

303-2 Management of water discharge-related impacts

LOCATION IN REPORT

Environmental Stewardship: Our Approach to
Responsible Development

GRI 304: Biodiversity 2016

304-2 Significant impacts of activities, products and services on biodiversity

Environmental Stewardship: Our Approach to
Responsible Development

GRI 305: Emissions 2016

305-1 Direct (Scope 1) GHG emissions

Environmental Stewardship: Our Footprint

305-2  Energy indirect (Scope 2) GHG emissions

Environmental Stewardship: Our Footprint

305-3 Other indirect (Scope 3) GHG emissions

Environmental Stewardship: Our Footprint

GRI 306: Waste 2020

306-1 Waste generation and significant waste-related impacts

Environmental Stewardship: Our Approach to
Responsible Development

306-2 Management of significant waste-related impacts

Environmental Stewardship: Our Approach to
Responsible Development

306-4 Waste diverted from disposal

Environmental Stewardship: Our Approach to
Responsible Development

GRI 308: Supplier Environmental Assessment 2016

308-2 Negative environmental impacts in the supply chain and actions taken

Environmental Stewardship: Our Approach to
Responsible Development; Governance & Business
Practices: Supply Chain Management

GRI 403: Occupational Health and Safety 2018

403-1 Occupational health and safety management system

Employee Experience: Workforce Health & Safety




GRI STANDARD DISCLOSURE LOCATION IN REPORT

403-2 Hazard identification, risk assessment, and incident investigation Employee Experience: Workforce Health & Safety

403-3 Occupational health services Employee Experience: Workforce Health & Safety

Worker participation, consultation, and communication on

403-4 occupational health and safety Employee Experience: Workforce Health & Safety

403-5 Worker training on occupational health and safety Employee Experience: Workforce Health & Safety

403-6 Promotion of worker health Employee Experience: Workforce Health & Safety
_ Prevention and mitigation of occupational health and safety . .

403-7 impacts directly linked by business relationships Employee Experience: Workforce Health & Safety

403-8 Workers covered by an occupational health and safety Employee Experience: Workforce Health & Safety

management system

GRI 404: Training and Education 2016

404-1 Average hours of training per year per employee Employee Experience: Training & Development

404-2 Programs for upgrading employee skills and transition assistance programs Employee Experience: Training & Development

GRI 413: Local Communities 2016

Operations with local community engagement, impact assessments, Environmental Stewardship: Our Approach to

413-1 and develobment proarams Sustainable Development;
P prog Supporting our Communities: Community Engagement
. R, . S Environmental Stewardship: Our Approach to
213-2 Operations with significant actual and potential negative impacts Sustainable Development;

on local communities Supporting our Communities: Community Engagement




GRI STANDARD DISCLOSURE LOCATION IN REPORT

GRI 414: Supplier Social Assessment 2016

Governance & Business Practices: Supply Chain

414-2 Negative social impacts in the supply chain and actions taken Management

GRI 418: Customer Privacy 2016

Substantiated complaints concerning breaches of customer privacy

418-1 and losses of customer data

Governance & Business Practices: Data Security
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